THE ROLE OF THE EFCL

The EFCL is responsible for organizing and facilitating an introduction to the
EFCL Mentoring Program workshop for all new Mentees/Mentors. This initial
training session will allow mentees/mentors to understand the intended aims,
objectives and outcomes of the program.

The EFCL will provide all documents pertaining to the Mentorship Program.
EFCL will keep a copy of the signed Code of Conduct forms.

General stats (Leagues/number of participants/feedback surveys) will be kept
for reporting purposes.

A member of the EFCL staff team will provide scheduled check-ins with the
mentee/mentor and be available for consultation upon request.

The EFCL will be a resource for conflict resolution and will support a “no fault”
termination of the mentorship relationship as requested by either Mentor or Mentee.
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